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6. Board Knowledge and Understanding 

Legal requirements  

6.1 In accordance with section 248A of the 2004 Act, every individual who is a 

member of a Local Pension Board must: 

6.1.1 be conversant with: 

6.1.1.1 the rules of the LGPS, in other words the Regulations 

and other regulations governing the LGPS (including  

the Transitional Regulations, earlier regulations and the 

Investment Regulations); and  

6.1.1.2 any document recording policy about the administration 

of the Fund which is for the time being adopted in 

relation to the Fund, and 

6.1.2 have knowledge and understanding of: 

6.1.2.1 the law relating to pensions; and  

6.1.2.2 such other matters as may be prescribed.  

6.2 A Local Pension Board member should be aware that their legal 

responsibilities begin from the date they take up their role on the Board and 

so should immediately start to familiarise themselves with the documents as 

referred to in paragraph 6.1.1 and the law relating to pensions.  

6.3 In accordance with section 248A, the knowledge and understanding 

requirement applies to every individual member of a Local Pension Board 

rather than to the members of a Local Pension Board as a collective group. 

General Principles 

6.4 Administering Authorities should also take account of this Guidance to 

support them in understanding the requirement and to enable them to help 

members of the Local Pension Board to meet their knowledge and 

understanding obligations.  

6.5 Administering Authorities should make appropriate training available to 

Local Pension Board members to assist them in undertaking their role and 

where possible support all members of the Board in undertaking that 

training. Where Local Pension Board members do not demonstrate their 
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capacity to attend and complete training then the Administering Authority 

may need to consider whether that Local Pension Board member has the 

capacity to undertake their role on the Board. See paragraph 5.31.7 for 

further information. 

6.6 Knowledge and understanding must be considered in light of the role of a 

Local Pension Board to assist the Administering Authority in line with the 

requirements set out at paragraph 3.27. 

6.7 However, members of a Local Pension Board clearly need to understand 

the duties and obligations of the Administering Authority, including funding 

and investment matters, in order to be able to assist it.  

6.8 Once created, a Local Pension Board should establish and maintain a 

policy and framework to address the knowledge and understanding 

requirements that apply to its members. Where the Pensions Committee 

has an existing knowledge and understanding policy already in place, it may 

be sensible to see if this could be incorporated to cover both the Pensions 

Committee and the Local Pension Board to avoid unnecessary duplication. 

However the knowledge and understanding requirements of a Local 

Pension Board and a Pension Committee may differ, especially given the 

former’s statutory requirements.  

6.9 The Local Pension Board may wish to designate a person to take 

responsibility for ensuring that the knowledge and understanding framework 

is developed and implemented. This could be a member of the Local 

Pension Board or an external person, for example an officer of the 

Administering Authority or a professional adviser. 

Knowledge and Understanding for Pension Committee Members 

6.10 The legal requirement for knowledge and understanding for members of a 

Local Pension Board does not apply to members of a Pension Committee. 

However, the requirement serves as a useful benchmark for the knowledge 

and understanding that a member of a decision-making Pension Committee 

should have.  

The Regulator’s Code of Practice 

6.11 The issue of knowledge and understanding is dealt with in the Regulator’s 

Code of Practice (see paragraphs 34 to 60 of the Code of Practice). This 

Guidance is intended to reflect the principles of the Code of Practice and 

apply them in a LGPS context.  
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Degree of Knowledge and Understanding  

6.12 Being conversant with the rules of the LGPS and any document recording 

policy about the administration of the Fund means having a working 

knowledge (i.e. a sufficient level of familiarity) of them so that members of a 

Local Pension Board can use them effectively when carrying out their role 

of assisting the Administering Authority.  

6.13 In particular members of a Local Pension Board should understand the 

rules and documents in enough detail to know where they are relevant to an 

issue and where a particular provision or policy may apply.  

6.14 In order to assist the Administering Authority, it is implicit that members of a 

Local Pension Board understand the duties and obligations that apply to the 

Administering Authority as well as to themselves.  

6.15 The rules of the LGPS would include: 

6.15.1 the Regulations; 

6.15.2 the Investment Regulations; and  

6.15.3 the Transitional Regulations (including any earlier Regulations as 

defined in the Transitional Regulations to the extent they remain 

applicable), 

and any statutory guidance referred to in these regulations.   

6.16 A Local Pension Board should prepare and keep updated a list of the core 

documents recording policy about the administration of the Fund and make 

sure that the list and documents (as well as the rules of the LGPS) are 

accessible to its members.   

6.17 Part 1 of Schedule B of this Guidance contains a list of documents which 

are likely to be regarded as recording policy about the administration of a 

Fund. This list should not be relied upon as being definitive and actual lists 

are likely to vary from Fund to Fund. This Schedule has been added to this 

guidance to assist Administering Authorities and Local Pension Boards to 

quickly identify documents which record policy about the administration of a 

Fund.  

6.18 Members of a Local Pension Board should also be aware of the range and 

extent of overriding law which applies to the LGPS and have sufficient 
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knowledge and understanding of the content and effect of that law to 

recognise when and how it impacts on their role, responsibilities and duties.  

6.19 Part 2 of Schedule B of this Guidance contains a summary of some of the 

key areas of law relating to pensions generally and the LGPS in particular.  

This summary should not be relied upon as being a definitive list of all the 

areas of law that members of a Local Pension Board need to know about 

and understand.   This Schedule been added to this guidance to assist 

Administering Authorities and Local Pension Boards to quickly identify key 

areas of law that may be relevant.   

6.20 Given the role of the Local Pension Board to assist the Administering 

Authority, members of a Local Pension Board should have sufficient 

knowledge and understanding to challenge any failure by the Administering 

Authority to comply with the Regulations and other legislation relating to the 

governance and administration of the LGPS (which should be interpreted as 

including the Regulations and other legislation relating to investment and 

funding matters) and/or any failure to meet the standards and expectations 

set out the Code of Practice.   

6.21 Members of a Local Pension Board should have a breadth of knowledge 

and understanding that is sufficient to allow them to understand fully any 

professional advice the Local Pension Board is given. Members should be 

able to challenge any information or advice they are given and understand 

how that information or advice impacts on any decision relating to the Local 

Pension Board’s duty to assist the Administering Authority.  

Acquiring, Reviewing and Updating Knowledge and Understanding 

6.22 A Local Pension Board’s knowledge and understanding policy and 

framework should provide for the acquisition and retention of knowledge 

and understanding for its members.  

6.23 Members of the Local Pension Board should commit sufficient time in their 

learning and development alongside their other duties. Training is an 

important part of the individual’s role and will help to ensure that they have 

the necessary knowledge and understanding to effectively meet their legal 

obligations to assist the Administering Authority.  

6.24 Members of the Local Pension Board must be aware that their knowledge 

and understanding responsibilities technically begin from the date they take 

up their post. Therefore, members should immediately start to familiarise 
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themselves with the Regulations, key Fund documents and relevant 

pensions law.  

6.25 The Administering Authority should offer high quality induction training and 

should provide relevant ongoing training for Board members. This could be 

included in the normal training programme for members of the Pensions 

Committee as well as a specific training programme for the Local Pension 

Board.  

6.26 It may also be useful for the Local Pension Board to have shared training 

events with the Pensions Committee and/ or Pension Committees and 

Local Pension Boards from other Funds to share knowledge and 

experience.   

6.27 There must be a practical recognition that it will take a newly appointed 

member a reasonable period to attain the required full level of knowledge 

and understanding (see paragraph 6.1). Consideration should also be given 

to permitting newly appointed Local Pension Board members to overlap 

with the outgoing member to allow them to shadow that Board member for 

at least one Board meeting (where possible) as well as providing them with 

high quality induction training.  

6.28 A Local Pension Board’s knowledge and understanding policy and 

framework should require its members to undertake a personal training 

needs analysis and regularly review their skills, competencies and 

knowledge to identify gaps or weaknesses.  

6.29 Part 2 of Schedule B contains examples of areas of knowledge and 

understanding that a member of a Local Pension Board might be expected 

to have. These examples may assist a Board member in undertaking a 

personal training needs analysis. 

6.30 A personalised training plan should then be used to document and address 

these promptly. This would be supported by any person the Local Pension 

Board has designated to implement the knowledge and understanding 

policy and framework.  

6.31 Learning programmes should be flexible, allowing members of the Local 

Pension Board to update particular areas of learning where required and 

acquire new areas of knowledge in the event of any change. For example, 

members of the Local Pension Board who take on new responsibilities in 
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their role will need to have knowledge and understanding which is relevant 

to carry out those new responsibilities.  

6.32 Learning programmes should deliver the appropriate level of detail to 

ensure that Local Pension Board members have the required level of 

knowledge and understanding specific to the LGPS.  

6.33 The Regulator will be providing an e-learning programme which has been 

developed to meet the needs of all members of public sector scheme 

pension boards, whether or not they have access to other learning. It is not 

anticipated that this e-learning module alone would provide the sufficient 

level of LGPS specific training required for Local Pension Board members. 

6.34 Members of a Local Pension Board and the Administering Authority should 

investigate what other third party learning tools and courses are available 

both for initial training requirements and any ongoing training needs 

identified for members of the Local Pension Board. Administering 

Authorities and Local Pension Boards should contact relevant advisors to 

identify any training resources being made available. For example the 

LGPC Secretariat will be providing training events for Local Pension Board 

members with details available from their website.  

6.35 Once a Local Pension Board is in operation and new appointments are 

made in the future, mentoring by existing members could also be 

considered. This could also help to ensure that historical and scheme 

specific knowledge is retained when members of a Local Pension Board 

change.  

Demonstrating Knowledge and Understanding 

6.36 The Local Pension Board should keep appropriate records of the learning 

activities of individual members and the Local Pension Board as a whole. 

This will assist members in demonstrating their compliance, if necessary, 

with the legal requirement and how they have mitigated risks associated 

with knowledge gaps.  For example a good external learning programme 

will maintain records of the learning activities of individuals on the 

programme or of group activities, if these have taken place, which can be 

provided to the Local Pension Board.  
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Action Points: 

 Once established a Local Pension Board should adopt a knowledge and 

understanding policy and framework (possibly in conjunction with the 

Pensions Committee if appropriate).  

 A Local Pension Board should designate a person to take responsibility for 

ensuring that the knowledge and understanding policy and framework is 

developed and implemented.  

 The Administering Authority should offer access to high quality induction 

training and provide relevant ongoing training to the appointed members of 

the Local Pension Board.  

 A Local Pension Board should prepare (and keep updated) a list of the core 

documents recording policy about the administration of the Fund and make 

the list and documents (as well as the rules of the LGPS) accessible to its 

members.  

 Members of a Local Pension Board should undertake a personal training 

needs analysis and put in place a personalised training plan.  


